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ABSTRACT
 
In order to measure the effect of occupational
 
segregation on occupational prestige and desirability
 
ratings of low status sex-typed occupations, subjects rated
 
low status sex-typed Jobs with or without occupational
 
forecast information. When given, the occupational forecast
 
information indicated an expected influx of persons of the
 
opposite sex of the traditional Job incumbent. Contrary to
 
the hypothesis, the influx of opposite sex incumbents in
 
male-dominated or female-dominated low status occupations
 
had no effect on the prestige and desirability of the rated
 
occupations. The predominant sex of the position and
 
educational level of the rater did however have an effect on
 
ratings, as predicted. The apparent removal of occupational
 
sex-typed norms are discussed.
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INTRODUCTION
 
Occupationa1 segregation has been common for centuries
 
but only in the past twenty years or so has it been a source
 
of investigfation for social scientists and economists. It
 
is believed that the interest in occupational segregation is
 
primarily due to the changing sex cpmposition of the
 
American workforce (Beller, 1985). Since the beginning of
 
recorded work history, women have done "women's work" and
 
men "men's work". For the first time it appears that this
 
occupational segregation may be slowly diminishing. Women
 
are beginning to enter male-dominated fields. And, although
 
slowly, men are entering female-dominated occupations.
 
A main consequence of sex segregation by occupations,
 
is the disparity of pay for doing comparable tasks.
 
Occupations dominated by male workers are consistently paid
 
higher wages than female-dominated occupations. Because of
 
the wage dispari ty Scjme career counse1 ors have encouraged
 
females to seek male-dominated fields to increase women's
 
earning potential. It may also be desirable to encourage
 
males to enter female dominated occupatlbns~npt to decrease
 
their earning potential—but to change the stereotypic view
 
that such jobs are easier, and should be paid less. If, in
 
fact, a Job Is gauged on difficulty according to the
 
predOTilnate sex of the worker it employs, a new Ideology
 
would need to be assumed for males or females to readily
 
assume any Job no matter its sex composition; contingent
 
solely on the qualifications of the incumbent.
 
Occupational Status
 
In Beller's analysis of occupational data from the 1960
 
and 1970 censuses as well as current population surveys for
 
1971 to 1981, she found that occupational segregation has
 
declined relatively rapidly within the past twenty years
 
(Seller, 1985). Most of the decline was attributed to more
 
women entering traditional ly male occupations, especially
 
managerial occupations. She found, however, that
 
!
 
male-jdominated craft occupations and female-dominated
 
clerical occupations remained segregated.
 
Even when women began entering male-dominated fields it
 
was evident that segregation still remained. Although women
 
■ 
are entering male dominated areas they are not entering all
 
the ranks of the male workers; this was most evident in
 
Gross's (1967) study of occupational segregation. Women
 
were consistently found in the "1ower status" specialities
 
within professions in the United States. In medicine,
 
women were most frequently found among the ranks of
 
pediatricians, psychiatrists, and dermatologists. Very
 
seldom were they found in the higher status specialities of
 
neurology, internal medicine and surgery. Similarly in the
 
area of law, women were found to be in the "lower status"
 
practices involving divorce, juvenile, and welfare cases
 
while relatively absent from practices of higher status
 
specialties invo1ving tax 1 aw and corporation 1it i gation.
 
And finally, the academic community showed a simi1ar pattern
 
Of stratification with women comprising 42% of the faculties
 
of state teachers col leges but less than 10% of the
 
faculties of schools with the highest prestige and
 
endowments.
 
Why these traditional1y male or female dominated
 
occupations remain segregated and disparate in pay may be
 
more a question of prestige than a question of ski 11. After
 
reviewing the data on occupational segregation and prestige
 
several researchers have attempted to manipulate segregation
 
experimentally to observe its impact on the prestige of
 
several Jobs.
 
Occupational Prestige
 
John Touhey (1974) was interested in investigating how
 
the expected influx of the opposite sex in a traditionally
 
male or female occupation could affect its perceived
 
prestige. He found that when college students were told of
 
an anticipated influx of women into predominately male
 
bccupations (i.e., medicine, coliege teaching, science and
 
architecture) students reduced the ratings of prestige and
 
desirabi1ity of those occupations^ A fifth profession, law,
 
revealed similar although nonsignificant findings.
 
Conversely* when respondents were told of a male influx into
 
predominately female occupations (nursing, social work,
 
kindergarten teaching, home economics and 1ibrary science),
 
students raised their ratings of those occupations. Later
 
research, however, has not consistent1y replicated Touhey's
 
findings.
 
In one replication, Suchner <1979) asked college
 
students to evaluate the same five professions as did
 
Touheys (1974) respondents; he found no significant
 
decrease of prestige or desirabi1ity as a function of an
 
anticipated increase in women. He subsequently conducted a
 
direct replication of Touhey's (1974) study using the two
 
professions (architecture and law). This second attempt
 
also failed to replicate Touhey's findings. That is, he
 
found no decrements in prestige ratings.
 
Guppy and Siltanen (1977) examined how the sex of the
 
worker influenced the evaluation of occupational prestige,
 
and the relationship between the sex composition of
 
occupations and the evaluation of occupational prestige when
 
the sex of the worker was taken into consideration; they
 
found that men and women in the eame dccupation do not share
 
the same amount of prestige or esteemii Guppy and Si 1 tanen
 
cone1uded that the effects of the sex of the worker and the
 
sex cOTippsttidn of occupation on the prestige ratings of
 
Occupations are sufficient to warrant the use of separate
 
scaies Cand separate norms) for maie and female occupational
 
>resti-gei;
 
In a related studyy Hawkins and Pingree <1978) analyzed
 
the male-daininated professidns of physician and Col l ege
 
professor and the female-dominated professiohs of socia1
 
worker and elementary schooi teacher as a function Of a
 
stable versus an increasihg mihorityi A1though an
 
anticipated influx of men into the female-domihated
 
professions did lead to significantly higher ratings of
 
desirability, differences on the measure of prestige were
 
not significant. For the male-dominated professions,
 
ratings of desirabi1ity and prestige were actual 1y reversed,
 
although not Significanti y, from what Wou1d be predicted
 
from Touhey's results.
 
Bose <1974) asked onP sample of 165 col 1ege students
 
and one sample of 197 household members to rate the prestige
 
of 110 occupations. Respondents were given severa1
 
different card-sort tasks that produced ratings for men and
 
women in the same Jobs. Bose found that the gender of the
 
incumbent, the gender stereotype of the occupation, and the
 
age, the gender, and the socio-economic status of the
 
respondent al1 had 1ittle or no effect on the prestige
 
evaluation of t,he occupation. Of all the variables
 
examined, however, the gender of the respondent had the most
 
.'impact.'
 
Later though, in Bose and Rossi'sC1978) measurement of
 
prestige of men's and women's occupations and of gender
 
incumbent's effect on prestige they found the gender of the
 
incumbent significantly predicted the prestige rating of
 
various occupations.
 
One inconsistency in Bose's first (1974) study,
 
according to Powel1 and Jacobs <1984), however, is that a
 
subsample was asked if it thought men and women in
 
sex-inappropriate dccupations would receive higher, equal,
 
or lower social standing than the sex-apprppriate
 
incumbents. Although a plurality of the respondents
 
indicated that the prestige would be the same, a large
 
minority (34% of the college students and 26% of the
 
household sample) replled that they would rank men in Jobs
 
typically held by Women lower in prestige than women in the
 
same pccupations. A larger percentage (39% of the college
 
sample and 33% of the household members) of the respondents
 
indicated that they would rate female workers in typicaily
 
male^occupied positions lower in prestige than male
 
incumbents. It was expected that sex differences in the
 
ratings of occupations, given the significant numbers of
 
minorities would lower the overall score of an occupation.
 
The differences in Bose's sample were bmal1, but generally
 
favored women workers. Bose''s results have been general ly
 
accepted as demonstrating that occupational prestige is
 
invariant across the sexes (Acker, 1980; England, 1981).
 
Littig and Reynolds (1984) also attempted to replicate
 
Touhey's findings with mixed results. When 200 Black and
 
White cbilege students rated six high-status occupations
 
varied on increasing proportions of men and women, the
 
researchers found the proportion pf women did not affect the
 
prestige ratings of the occupations for any of the
 
respondents. The proportion of wcxnen did however affect
 
occupational desirability for men and women and for Blacks
 
and Whites. The higher the proportion of women the lower
 
the desirability of the occupation.
 
Jacobs and Powel1 (1985) addressed the generalizabi11ty
 
of measures of occupational prestige to men and women. When
 
respondents were asked to evaluate the prestige of
 
occupations and to rate male and fema1e incumbents in those
 
occupations, results suggested that the general prestige of
 
occupations is predicted by the seX-typical job-holder.
 
Their results demonstrated that the seemingly sex-neutral
 
concept of occupational prestige incorporates strong
 
sex-1inked assumptions.
 
And finally, Johnson (1986) had col lege students read
 
job descriptions of either a physician or a nurse and
 
reported that there would be a influx of the opposite sex
 
predominating the occupation over the next several years.
 
Johnson found that the influx had no effect on the prestige
 
and desirabi1ity ratings of the occupations. He concluded
 
therefore, that the findings of Touhey (1974) are out of
 
date and that "males are no longer viewed as inherently
 
enhancing, nor females detracting from, the prestige and
 
desirability of high-status professions".
 
In general, it seems that the initial findings of Touhey
 
(1974) have not been successfully replicated. But, this is
 
not to say that none of Touheys (1974) findings has been
 
replicated. Several studies have found results consistent
 
with Touhey in the area of influx of females into
 
traditionally male-dominated occupations and its impact on
 
desirabi1ity.
 
Occupational Prestige Interpretations
 
The research fol lowing Touhey's work on the impact of
 
proportions of females on a Job's prestige standing yielded
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conf1icting results and interpretations. Kolstad (1977) for
 
example, found that "pink-collar" Jobs were more highly
 
evaluated than their earnings and abilities appeared to
 
Justify, He concluded that the proportion of wcxnen in a
 
position elevates it^s prestige standing compared to it's
 
earnings, reasoning that such Jobs are better paid than
 
their main alternative, housework. These findings are
 
however subject to alternative expianations, namely, that
 
women are discriminated against and are being paid less than
 
is ordinari1y warranted by the prestige of their Jobs; and
 
that Jobs thought to be performed primarily by women are
 
systematical1y rated less because they ere associated with
 
wOTien and assumed they must require less skills, effort and
 
responsibilities (Zigalo, Kottke, and Mel lor, 1985).
 
England (1979), on the other hand, found that the
 
percentage of women In an occupation made no significant
 
contribution to prestige, and that Jobs have the prestige
 
one would predict based on their complexity and training.
 
She argues that it is in only five percent of alI Jobs that
 
women are under represented. Otherwise, the distribution of
 
women in the prestige hierarchy is simi1ar to that of men.
 
England argues that prestige standings act quite differently
 
than income and educatibh levels. She summarizes previous
 
research by citing the several researchers (Siegel, 1971;
 
Stevenson 1975; Treiman and Terrell, 1975: England and
 
McLaughlin, 1979) who find predominately female occupations
 
have lower average salaries than one would predict based on
 
their prestige.
 
Duncan (1961) and Coleman and Rainwater (1978) believe
 
the gap between male and female earnings suggests a
 
likelihood of differences in the prestige accorded to men
 
and women. If income is a prime determinant of occupational
 
prestige and if women earn much less than men overall and in
 
the same occupations (Sommers, 1974; Henle and Ryscavase,
 
1978), then men and women in the same occupations will
 
receive different amounts of prestige (or the determinants
 
of prestige wil l differ).
 
Finally, Powell and Jacobs (1984) suggested that
 
another reason to expect differences in occupational
 
prestige is that the extreme and consistent gender
 
segregation of occupations may produce sex differences in
 
the prestige of incumbents in a broad range of Jobs.
 
Referring to a point discussed ear1ier, work in the United
 
States is highly segregated. Beller''s analysis of
 
occupational data from the 1960 and 1970 censuses and
 
current population surveys for 1971 to 1981, found
 
occupational segregation had declined for traditionally male
 
occupations, especially managerial occupations, but that
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male-dominatecl craft occupations and female-doinihated
 
c1er1cal occupat1ohs remained segregated.
 
Perhaps the reason why Touheys original work and
 
studies attempting to replicate al l or some of it had such
 
mixed results is that the index groups used to rate
 
prestige, high-status occupations, are the occupations that
 
have received the most influx over the past twenty years.
 
This author believes that to obtain a better indicator of
 
occupational prestige and deslrabi1Ity, occupatIons that are
 
traditionally male or female but low status careers
 
would also need to be evaluated. People in the general
 
pub1ic haye become accustomed to female doctors and co1 1ege
 
professors, and male nurses and grade school teachers. But,
 
are people In the general public used to seeing female
 
plumbers and male daycare workers?
 
Hawklirs and Plngree C 1978) investlga 1 ow^status
 
Occupations were rated by college students on prestige and
 
desifabi 1Ity when ah influx of the opposite sex of
 
predcxninate 1ncumbents were expected to enter the
 
occupations. The results were yague and attributed to the
 
distance of college students from such occupations. The
 
researchers later recommended that a pppuIation of
 
respondents more closely asspclated with these Ipw-status
 
careers would better gauge the Impact of an influx of
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opposite sex incumbents on the prestige and desirability
 
ratings of low-status occupations.
 
This study will attempt to operationalize those
 
recommendations in an investigation of prestige and
 
desirability of traditional male and female dominated jobs.
 
It is hypothesized that the findings of Touheys (1974)
 
investigation of prestige and desirabi1ity will be
 
replicated given that the subjects will be asked to rate
 
prestige and desirability of occupations where an the influx
 
of the sex opposite to typical incumbents is expected to
 
that of the subjects are used to experiencing. It is
 
hypothesized that when adult education and technical program
 
students are told of an anticipated influx of women into
 
predominately and traditionally low status male occupations
 
(i.e., construction worker, welder) the students wi11 reduce
 
their ratings of prestige and desirabi1ity for those
 
occupations. The opposite is also expected for
 
traditionaliy and predominately low status female
 
occupations. When told of a male influx into predominately
 
low status female occupations (file clerk and secretary),
 
students will raise their rating of those occupations.
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Experiment I
 
To select occupations that would be perceived as
 
sex-typed, a pilot study was conducted. Low status
 
occupations (the lowest 25% of the rated occupations) as
 
evaluated by Duncan (1961) were used as an index of
 
occupations.
 
METHOD
 
Subjects
 
The subjects consisted of 23 students <13 female, 10
 
male) in undergraduate classes at California State
 
University, San Bernardino.
 
Questionnaire
 
The questionnaire consisted of 14 titles of low status
 
sex-typed occupations selected from the Dictionary of
 
Occupational Titles (pilot research materials are in '
 
Appendix A). Subjects were asked to estimate the sex
 
cOTiposition of each occupation total l ing to 100% for the
 
combined sex ratio. The questionnaire also included a brief
 
demographic section requesting the age and sex of
 
respondent.
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Procedure
 
Subjects were sol icited froni psypholosfy classes and the
 
campus coniputer center. Subjects wars \
 
participation was cpmp1 ete1 y anonyinous, confidential and
 
that they could discontinue their participation at any time.
 
Estimate'd percentage o male Job incuments for each
 
bccupation is located in Tablei. The two occupations
 
detemined to be most female sex-typed were the occupations
 
of fi1e clerk (Mn=15.609, Sd=9.505) and secretary
 
(Mn=12.261, Sd=9.6lP^^ Two bccupations determined to be
 
most male sex-typed vere the bCGUpations of we1der
 
(Mn-9i.739, Sd=6.676) and constructibn worker CMn=90.609,
 
Sd=6.021) These four occupations and descriptions of them
 
from the Dictionary of Occupationai Titles were used in the
 
Fvoeriment II
 
METHOD
 
The subjects consisted ot 168 students, 61 frc»n a
 
southern California cOTranunity college, and 107 from
 
Ca1 ifornia State Univbrsity, San Bernardino, Ages ranged
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Table 1
 
Estimated Percentage of Male Incumbents
 
Occupation
 
File Clerk
 
Secretary
 
Groundsworker
 
Postal Worker
 
Dispatcher
 
Truck Driver
 
Telephone Operator
 
Mechanic
 
Dental Assistant
 
Postal 01erk
 
Welder
 
T.V. Repairperson
 
Construction Worker
 
Mean Std. dev. 
15.61 9.50 
12.26 8.62 
85.69 8.57 
63.48 11.42 
44.78 22.59 
85.44 8.59 
29.44 23.69 
90.48 7.37 
14.61 16.10 
53.04 18.14 
91.74 6.68 
86.74 10.26 
90.61 6.02 
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from 17 to 60 <Mn = 27.24l>, 110 of the Subjects were
 
female, and class levels ranged from freshman to
 
postbaccalaureate/ graduate students; freshmen (n=71),
 
Sophmdres (n=l^^» j'jniors(n—24). seniors(n~22),
 
postbaccalaureat©/ gradust® (n=28), later
 
re-divided into two groupsi lower ciassnien (freshmen,
 
SbphmoreSj <90) and upperclasSman <juniors, seniors,
 
pOstbaccalaureate/ graduate) (74),
 
Questionnaire
 
The questionnaire consisted Of four job descriptions.
 
Two of the Job titles were of jlpw^status Jobs held primarily
 
by male workers (welder, construction worker). Two of the
 
job titles were of low-status jobs held primarily by female
 
Wdrkers (file Clerk and Secretary)J as determihed by the
 
pretest and in agreement with Hawkins end Ping^^ (1978).
 
Half of the questionnaires With the occupations that are
 
traditionally low status, male-dominated occupations had a
 
statement that indicated it Is expected that women wi11
 
enter this career in 1arge numbers over the next five years.
 
Half of the questionnaires With traditionally iow status,
 
female-dominated occupations had a Statement that indicated
 
it is expected that men wi11 enter this career in large
 
numbers over the next five years (Materials are in Appendix
 
B-snd''C)l:\ ^
 
Students were requested to rate prestige and
 
desirabi1ity in the same manner as In Hawkins and Pingree
 
(1976), on a seven-point scale labeled in ten-point
 
intervais from 0 (yery low pFestige) to 60 (very high
 
prestige). "fhey were a|So asked to estimate the salary of
 
the occupation, and to rate the Jobjfrom zero to one-hundred
 
on four dimensions; working conditions, ski11, effort> and
 
responsibility. Respondents also indicated the amount of
 
explosure they have had to persons enieloyed in the index
 
occupatiorts and their relatibhship tp the job incumbent.
 
Students were asked to provide demographic information
 
(age, sex> future:career goals), that were bel ieyed to have
 
releyancetP the hypothesis being testsd.
 
Procedure
 
The subjects were requested to participate in the study
 
in their classrooms. If subjects agreed the researcher
 
administered the questionnaire. Subjects were randomly
 
assigned to one of two conditions; either receiving or not
 
receiving occpational forecast information regarding gender
 
influx. Subjects were informed that participation was
 
completely anonymous. If they wished not to participate
 
they were told that it was an acceptable alternatiye.
 
The subjects were asked to read the job titles and
 
descriptions first and then rate each of the four jobs on
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prestiges cles^rabi 1 It estimate it's salary> and rate the
 
four job dimensions Xworklng conditions, ski11. effort, and
 
responsibilities) to the best of their abi 1 ity. They
 
also told that there were no right or wrong answers, and
 
that the researcher was just interested in what they thought
 
about each job.
 
After comp1eting the job description section the
 
subjects were asked to give personal demographics, excluding
 
their name and other identifying informat1on.
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To ah^er hypothesis I, two repeated measure ANOVAs
 
were used to assess the Impact of sex of subject, control/
 
experimental group membership, subject's class ieve1, trial
 
(there were two occupations fpr eSch predominant sex), and
 
predominant sex of the poSition on prestige and desirabi1ity
 
(see Table 2 and Table 3). There was a significant effect
 
for the repeated measure pf the predominant sex of the
 
position (Posex>pn the desirability of the occupation
 
(Desirability> (p< .01). A significant effect for Trial was
 
also found, meaning that within the sex-typed jobs there
 
were different r^^i"9® of prestiQe and desirabi1ity. Means
 
pf significant effects are in Table 4. There was also an
 
interaction for sex of the position (Posex), class level of
 
the subject (Status) and sex of subject (SEX> for prestige.
 
A third interaction was found between Posex and Trial for
 
both Prestige and Desirabi1ity of the occupation. For the
 
variable prestige> the overa11 mean scores were higher for
 
the female-danihated occupations (Mn = 32.05, 25.47) than
 
for the male-dominated occupations (Mn = 26.90, 29.85).
 
Desirabll ity pf male-dcMninated occupations (Hh = 18.78,
 
26.66) was generally less than the desirability of the
 
female-dPminated occupations (Mn - 27.13, 22.44). However,
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Table 2
 
ANOVA Analysis Results For Prestige
 
Source Sum of DF F Probability 
Squares 
SEX 28.98 ■ ■ '"T'V'- .10 .75 
STATUS (St) 1405.48 1 4.87 .03 
GROUP 243.03 1 .84 .36 
Sst 251.67 1 .87 .35 . 
SG 26.49 1 .09 .76 
StG 63.52 1 .22 : ■.■64­ - ■ ■■ ■ ■ 
SStG 1081.96 1 3.75 r .05 
POSEX 59.47 1 .50 .48 
PS 80.88 1 .68 .41 
PSt 75.99 1 .64 .42 ^ 
PG 13.24 1 .11 .74 ■■ 
PSSt 1380.69 1 11.60 ■' .01 
PSG 2.80 1 .02 .88 
PStG 6.17 1 .05 .82 
PSStG 7.19 1 .06 
TRIALS 587.17 1 8.40 .01 
TS 10.96 1 .16 .69 
TSt 584.19 1 8.36 .01 
TG ■ 55v59 1 .80 ./37v--' ■ -
TSSt 46.09 1 .66 
TSG 11.45 1 .16 ■ ■ .69 . 
TStG 26.06 ■ ■ ■ ■ ■ ■ 1 .37 ■■;v-';54 
TSStG .04 ■ ■ ■ -l .01 .97 
PT 375.44 1 42.42 .01 
PTS .63 1 .01 .93 
PTSt 35.16 > 1 ■ ■ ■■■ .44 .51 
PTG 187.88 1 2.36 .12 
PTStG 387.07 1 4.86 .03 
PTSG 2.34 1 .03 .86 
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Table 3
 
ANOVA Analysis Results For Desirabi11ty
 
Source Sum of DF F Probabi11ty 
Squares 
SEX 109.31 1 ,26 .61 
STATUS CSt) 42.82 1 .10 .75 
GROUP 102.90 1 .25 .62 
sst 51.78 1 .12 .72 
SG 130.39 1 .31 .58 
StG 6.39 1 .02 .90 
SStG 1487.94 1 3.59 .06 
POSEX 756.35 1 4.40 .04 
PS 72.74 1 .42 .52 
PSt 523.29 1 3.04 .08 
PG 442.29 1 2.57 .11 : : 
PSSt 484.26 1 2.82 .09 
PSG 19.49 1 .11 .73 
PStG 157.07 1 91 .34 
PSStG 229;45 1 ■ 1.33 , .25 ' 
TRIALS 176.49 1 1.93 .17 
TS .74 1 .01 .93 
TSt 305.47 1 3.43 .07 
TG 53.15 1 .58 .45 
TSSt 87.26 1 .95 .33 
TSG 55.32 1 .60 .44 
TStG 54.94 1 .60 .44 ■ V ; ■ , 
TSStG .24 1 .01 .96 
PT 6519.33 1 58.99 .01 
PTS 99.19 1 .90 .34 
PTSt 73.50 1 .67 .42 
PTG 33.52 1 .30 .58 
PTSSt 319.00 1 2.89 .09 
PTSG 103.56 1 .94 .33 
PTSt6 24.78 1 .22 .64 
PTSStG 192.98 1 1.75 .19 
21
 
Means of Sign1fleant Effects 
Lower Dly1sion Ma1 ej 
Job #1 Job #3 Job #2 Job #4 
Male 1 Male 2 el Female 2 
'■ ■■ ■ • 
Prestige 26.96 33.20 31.93 26.26 
DeSirabi1ity 16.39 29.62 27.85 21.48 
Upper DiViSibn Mele: 
Job #1 Job #3 Job #2 Job #4 
Male 1 Male 2 Fema1e 1 Fema1e 2 
Prestige 26.51 25.26 33.93 25.40 
Desirabi1ity 19.77 24.09 26.66 20.22 
Lower Diyision Fem^ 
Job #1 Job #3 Job #2 Job #4 
Male 1 Male 2 Fema1e 1 Fema1e 2 
Prestige 27.36 59.69 33.87 30.79 
Desirabi1ity 17.30 24.16 29.21 25.78 
Upper Division Fema1e: 
Job #1 Job #3 Job #2 Job #4 
Male 1 Male 2 Fema1e 1 Fema1e 2 
27.62 30.66 31.86 23.28 
Desirabi1ity 21.00 28.07 26.97 20.62 
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counter to expectations> the ocCupatlcjnal Influx information
 
had no significant effect on occupational ratings.
 
It was suspected that knowing a job incunibeht
 
(Knowledge) might affect occupational ratings; and becau
 
there were signifleant correlations between ratings ancl
 
khdwledge (Table 9), a ANCOVAknalysli was performed on the^^
 
dependent variables prestige and desirabit ty After
 
partia11ing out the covariate of know1edge with prestige,
 
there was sti11 a three-^way interaction for Status (class
 
level), Sex Cof subject)> and Posex; After^^^
 
the covariate of know1edge with desirabi11ty »jthere was no
 
effect for Pbsexw Results of the ANCOVA analysis is In
 
Table 5 and Table i6. Adjusted means are in APPsndlx p.
 
A MANOVA analysis was used to assess the effect of sex
 
of subject, control/experimental group membership, subject's
 
class level, trial (each subject rated two positions fo^r^^
 
each predominate sex) and predominant sex of the ppsitipn,
 
on working conditions, ski11, effort, and responsibility
 
(see Table 7). Significant effects were found for the^
 
relationships between the predominent sex of the position
 
(Posex), Trial (p<.01), and the four compensable factors of
 
working conditions (WC), skill (SK), effort (EF), and
 
responsibility (RES) (p<.01). Also, an interaction was
 
found between Posex and Trial (p<.01). Means of significant
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ANCOVA Analysis ResuIts For
 
Source Sum of DF Probabi1ity
 
Squares
 
SEX 63.50 .25 ■■ .62 
STATUS (St) 1160.84 4.63 .03 ■ 
GROUP 321.40 1.28 .26 ■ 
sst 162.12 .65 ■ ■ .42 ■ ■ 
■SG- ' - , .21 ■ .00 .98 
sta^-: ' '. : ' - V- 52 .00 .96 
SStG 845.01 3.37 .07 
1 GOVAR 729.31 12.91 -09 
POSEX 35.13 .32 .57 
PS 202.10 1.85 .18 
PSt 42.08 .39 .54 ­
PG 31.04 .28 .59 
PSSt 992.17 9.08 .00 ■ ■ ■■ ■ 
PSG 48.04 .44 .51 
PStG .12 ■ ■ ■■ .00 • , ■■ ■ .97 
PSStG 57.44 .53 .47 ^ - /• 
1 COVAR 3.44 .03 / .86 
TRIALS 762.54 14.44 ^ .01 ^ 
■TS 	 ■ 6.25 .12 ■ ■ . .73 ■ ■ 
TSt 321.68 6.09 .01 ■ 
TG . 3.49 .07 A:-, .80 
TSSt 186.33 3.53 .06 
TSG 12.00 . . ..,23 - .64 
TStG .07 . ■ ■ ■ .01 .99 
TSStG 50.47 .96 .33 
1 COVAR 55.01 ■ 1.04 .31 
PT 1935.16 28.94 .01 
PTS 23.95 ■■ ■ 36.;-:" .55^■ ■ ■ 
PTSt 2.58 . .04 
PTG 320.52 4.79 .03 
PTSSt 229.85 3.44 • ; ■ ■ .07 
PTStG 75.04 1.12 .29 
PTSStG 88.44 1.32 .25 
1 COVAR 7.63 .11 ' -V .74 
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TABLE 6
 
ANCOVA Analysis Resu1ts For Deslfabi1ity
 
Source Sum of DF ■■ ■ '. 'V-f; ■ Probabi11ty 
Squares 
SEX 70.98 .19 .66 
STATUS (St) 38.75 .10 .75 ■ 
GROUP 102.67 .27 
sst 88.26 .23 .63 
SG 40.68 .11 • ■ .74 
StG 20.61 .05 .82 
SStG 1228.48 3.26 .07 
1 COVAR 1719.46 4.56 .07 V: 
POSEX 496.45 2.98 .09 • 
PS 27.87 .17 , .68 ■ 
PSt 396.78 2.38 ■ . .12 ■ 
PG 318.28 1.91 .17 
PSSt 303.50 1.82 .18 
PSG 63.07 ,38 .54 ; . 
PStG 94.64 .57 .45 
PSStG 113.00 .68 ■ ■ ■ .41 : 
1 COVAR 19.98 .12 ■■ ■ , . .73 
TRIALS 41.02 ■ ".57 .45 
TS- :■ ■ ■ ■ 62.52 .87 .35 
TSt ■ ' 131.26 1.82 .18 
TG.­ 172.21 2.39 .12 
TSSt 247.69 3.44 .06 
TSG .53 : .01 V 
TStG 1.27 .02 .89 . 
TSStG 49.61 .69 
1 COVAR 21.64 .23 .68 
PT 3595.24 38.01 .01 
PTS 14.28 .15 .70 
PTSt 178.75 1.89 .17 
PTG 119.14 1.26 .26 
PTSSt 253.90 2.68 .10 
PTSStG 397.79 4.21 .04^ 
1 COVAR 21.64 21.64 .63 
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Table:7;V;
 
Multiple Analysis Of Variance
 
Source of 
MANOVA 
■ . WC 
/:■ SK 
' ef 
Res 
Variation 
(Univarlate F-
tests) 
Between factors 
Sex' 
.22 
1.19 
.06 
.59 
.00 
Group 
.29 
.00 
.03 
1.09 
.65 
Status-. ■ 
.12 
2.53 
2.61 
3.07 
6.74 
.SG. -
.35 
2.86 
4.38 
2.83 
3.10 
■SSf -
..16.-
2.40 
.98 
4.00 
1.24 
SGSt 
.05 
7.32* 
7.87* 
8.58* 
6.86* 
Mi thin factors 
Posex,.' 
.00 
52.60** i 
47.75** 
39.63** 
28.08** 
1.04
"PSex-. ■ 
.48 
.85 
1.38 
2.94 
PGroup 
.17 
■/■ ■■ .SI-' -: 
, .55 
1,50 
2.40 
PStatus 
.46 
.20 
1.93 
v: '--'. .20--■ 
.55 
"PSG"..:'' 
.87 
■ , .33 
-.24 
■:■--, .:57',. 
.36 
.24 
1.46
PSSt 
.64 
2.01 
1.72 
PGSt 
.26 
2.11 
.07 
.16 
.76 
PSGSt 
.30 
2.56 
.23 ;■ 
.66 
.98 
Trial 
.00 
8.18** 
93.15** 
19.84** 
37.88** 
TS-,' ■ 
.87 
.47 
.09 ■;■■■ 
.46 
.19 
TG' v .. 
.49 
.34 
1.36 
1.38 
.32
 
TSt 
.07 
.26 
4.85 
.11 
.02
 
.09 
.22 
V .15

TSG 
.98 
.40 
TSSt 
.45 
.08 
v98,: ;--^ 
.01 
.42 
TGSt 
.16 
1.43 
.00 
.03 
1.94 
TSGSt 
.10 
4.15 
.00 
.76 
2.90 
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effects are in Table 8* The mean scores for the first
 
female-dominated occupation are consistent1y h igher than the
 
two male-dominated occupati0ns for each of the four
 
cOmpensable factors, but the Second femaie-dcmiinated
 
occup>ation is consistently lower for each of the four
 
cdmpensable factors than that of the male-dominated
 
occupations.
 
Correlations of the prestige, desirability, and salary
 
for the four occupations is located in table 9. For all
 
four of the occupations, the estimated prestige,
 
desirability, and salary were significantly correlated (p <
 
Because the four compensable factors used in the MANOVA
 
may predict prestige and desirability of an occupation,
 
multiple regression analyses were used to predict prestige
 
and desirability of each of the four occupations from the
 
four compensable factors of working conditions, effort,
 
skill, and responsibility (located in Table 10 and Tab1e
 
11). Of the four variables the only significant predictor
 
of the occupation's prestige and desirability for the
 
female-dominated dominated occupations was the amount of
 
skill required for the Job. The remaining two
 
male-domihated occupations, prestige and desirabi1ity was
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Table 8
 
Means Of Significant Effects
 
MEAN STD. DEV. 
POSEX MALE WC 32.18 19.95 
SK 51.17 23.34 
EF 55.61 23.77 
RES 51.89 25.40 
FEMALE WC 53.28 23.43 
SK 47.15 24.02 
EF 47.50 23.28 
RES 51.86 26.51 
TRIAL TRIAL 1 WC 44.23 25.21 
SK 55.92 22.47 
EF 54.66 22.73 
RES 56.61 25.87 
TRIAL 2 WC 41.22 25.21 
SK 42.41 23.02 
EF 48.45 24.57 
RES 47.14 25.17 
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Table-,-9
 
CorreIates Of Prestige And Deslrabi1ity For Each Job
 
Job #1:
 
Pres 1
 
Des 1
 
Sal 1
 
Know 1
 
We1der
 
Pres 1
 
1.00
 
0.49
 
0.27
 
-.13
 
Sal 1
 
1.00
 
-.22
 
Sal 2
 
1.00
 
0.07
 
Sal 3
 
1.00
 
-.22
 
Sal 4
 
1.00
 
0.00
 
Know 1
 
1.00
 
Know 2
 
1.00
 
Know 3
 
1.00
 
Know 4
 
1.00
 
Job #2: Secretary
 
Pres 2
 
Pres 2 1.00
 
Des 2 0.47 

Sal 2 0.27 

Know 2 -.04 

Job #3: Construction Worker
 
Des 1
 
1.00
 
0.20
 
-.11
 
Des 2
 
1.00
 
0.22
 
0.07
 
.. . , 

Pres 3
 
Des 3
 
Sal 3
 
Know 3
 
Job «4
 
Pres 4
 
Des 4
 
Sal 4
 
Know 3
 
Pres 3 

1.00
 
0.51
 
0.38
 
-.18
 
Fi 1e Clerk
 
Pres 4 

1.00
 
0.64
 
0.52
 
-.06
 
Des 3
 
1.00
 
0.28
 
-.16
 
Des 4
 
1.00
 
0.38
 
-.21
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 Table 10
 
Multiple Regression Analyses Predicting Prestige
 
R= .51
OCcupation 1: We1der
 
F Sig. O Mean
B
Variable DV
 
31.91
13.78 .01

.16
WC 1 
•
 
53.53

.87 .32

-.48
 II
EF 1
 
52.05
7.94 .01

.13
RES 1
 
53.28

.85 .35

.51
SK 1
 
R= .49
Occupation 2: Seeretary
 
56.46

.45 1.48 v22
WC 2
 
.76 60.94

.90

-.14
RES 2
 
58.25
15.67 .01

.22
SK 2
 
55.81

.60 i80
 
.15
EF 2
 
Occupation 3: Construction Worker R- .52
 
31.75
 
WC 3 S ,12 6.44 .01
 
57.42

.90 .76

-.17
EF 3
 50.87

.58

-.32 .31
RES 3
 
48.07

.25 14.18 .00
SK 3
 
Occupation 4: File C1erk
 
50.56
 
WC 4 -.33 .60 .43
 
39.71

-.99 2.05 .15
EF 4
 36.50
25.31 .01

.31
SK 4
 
43.37
5.57 .01
12
RES 4 . 
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TabVe 11- ' •
 
Multiple Regression Analyses Predicting Desirability
 
Occupation 1: We1der R= .40
 
Variab1e B F Significance 
WC 1 .19 13.61 .01 
EF 1 .33 .28 .95 
RES 1 .87 ■ .2-.33 V ; .12:: \ 
SK 1 .17 .68 .74 
Occupation 2s Secretary R= .34
 
WC 2 .29 .29 .59
 
RES 2 .25 .14 .71
 
SK 2 .20 6.36 .01
 
EF 2 -.11 .17 .90
 
Occupation 3: Construction Worker R= .45
 
WC 3 .18 9.70 .01
 
EF 3 -.80 .12 .91
 
RES 3 -.51 .50 .48
 
SK 3 .22 7.08 .01
 
Occupation 4s Fi1e C1erk R= .51
 
WC 4 .36 .57 .94
 
EF 4 -.12 2.35 .13
 
SK 4 .37 28.39 .01
 
RES 4 .11 .30 .86
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consistently predicted best from the assigned working
 
conditions value.
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Discussion
 
This study hypothesized that TouheVs <1974)
 
study and later studies attemptln&^^^t repl icate ai I or some
 
of it had such mixed results isi that the index groups used
 
to rate prestige, high-status ocGUpations, are the
 
occupations that have received the rnost influx of opposite
 
sex incumbents over the past twentV years; This author
 
believed that to obtain a better indicator of occupational
 
prestige and desirability, occupations that are
 
tradltiohal1y male or female, but low status careers would
 
need to be evaluated. Hawkins and Pingree <1978) 1ater
 
recommended that a population of respohdents more closely
 
associated with these 1ow-status careers would better gauge
 
the impact of an influx of opposlte sex incumbents on the
 
prestige and deslrabi11ty ratings of 1ow-status occupations.
 
This study attemptecl to do Just that. It was hypothesized
 
that the findings of Touheys X 1974) Investigation of
 
prestige and desirabi1ity would have been replicated with
 
low-status occupations and raters who were not far removed
 
from the occupations. This was not the case.
 
It appears, according to the results of the ANOVA and
 
MANOyA analyses that the expeflmental manipulation of
 
bccupational influx (the Influx of opposite sex of the
 
typical gender predominately in the position) had no
 
sighificant effect on the subject•'s ratings of each of the
 
four occupati0nsV prestige, desirabi1ity, working
 
conditions/ ski11, effort, pr responsibiiity. In other
 
words/the ratings of the occupations did not vary on those
 
factors when different occupational forecasts were providecl.
 
For the ANOVA analysis that assessed the relationship
 
of preStige with sex of sUbject, sex of the position, tria1
 
and class level, there was a significant three-way
 
interaction between Status (lower division and technical
 
program students vs. upper division college students), Posex
 
(sex of the position)» a:nd Sex (sex of spbjept) for the
 
prestige rating. Past research (Hawkins and Pingree, 1978)
 
SuggesteGl tHat finding raters cioser in educational
 
attainment and occupational level might confirm Touhey/s
 
original findings, which was partially confirmed in this
 
analysis. Educational attainment did have an effect upon
 
ratings but not in conjunction with the occupational influx
 
information. Upon investigation of group means it appears
 
that male students with less education rated male-dcxninated
 
1ow status occupations higher in prestige than male students
 
with a higher level of educational attainment. Fema1e
 
students with less education rated female-dominated low
 
status occupations higher in prestige than female students
 
with a higher level of educational attainment. There was no
 
significant relationship between status and prestige. A11
 
groups tended to rate the first female dcmiinated position
 
(secretary) higher than the second (file clerk); this is
 
consistent with the significant findings of an interaction
 
between Trial and Posex. In general overal l ratings of both
 
male-dominated jobs were similar.
 
The sex of the position (Posex), regardless of the
 
experimental manipulation did have an effect on how the
 
subjects rated the occupations. In general, the low status
 
male-dominated occupations were perceived by the subjects to
 
be less prestigious than the low status female-dominated
 
occupations, and equal in desirability. Consistent with the
 
significant main effect for Trial and the interaction^
 
between Trial and Posex, the first female-dominated
 
occupation (secretary) was consistently rated higher on the
 
four ccxnpensable factors (working conditions, ski11, effort,
 
and responsibility) than the two male-dominated occupations
 
(welder, construction worker). The second female-dOTiinated
 
occupation (file Clerk) was rated lower overall than the
 
other occupatIons. The ANCOVA analyses partialled out the
 
"■ - ,36 ■ 
effept of knowledge (knowing someone employed in the
 
position) on the preStige and desirabi1i ty ratings and found
 
that knowledge had no significant effect on the prestige
 
ratingS, bwt did have ai sighificant effect on desirabi 1 ity
 
■.rati.ngS». ■ 
One possible interpretation of these results is that 
the subjects rated the occupations independent of their 
pre-conceived estimates of sex-compositions of the 
occupations. Because there was no significant effect for 
Occupational Influx information, it appears that the 
subjects did not rate jobs dependent sblely upon the sex 
composition. Especially for the occupation's desirabi111y, 
the occupat ions were rated upon the merits of the job (i.e., 
salary, working conditions, skill , effort, and 
responsibi1ity) and those ratings d^^^ their 
desirability and prestige ratings. This suggestion would be 
consistent with England's (1979) findings that the 
percentage of women in an occupation made no signifleant 
contribution to prestige. She also later argued that 
prestige standings act very differently than income and 
education levels (which can be equated with salary and 
ski11). This study found that the prestige of an occupat ion 
may be influenced by personal demographic factors of the 
raters (sex, educational attainment, etc.>» but the
 
desirability rating was more independent of those factors.
 
The variables (Ive.r salary/ workihg^^ skil 1,
 
effort, and respbnsibi11ty) could not complete1y account for
 
the prestige and desirabi1 ty rat1rvgs, as hypothesized.
 
C^Onsi dering the regresSion ana1 yses, of the fi ve yarlab1 es
 
the only signlficant predictor of the dccupation's prestige
 
and desirabllity for the female-dominated occupations was
 
the amount of ski11 required for the Job. For the remaihing
 
two male-dominated occupations, prestige and desirabi1ity
 
were best predicted from the assigned working conditions
 
value. Other variables that may have affected the
 
occupational ratings <in addition to sex and educational
 
attainment) may be the rater's previous personal
 
occupational experience, and perceived control or power the
 
job incumbent has over other workers. The occupation of
 
secretary may be viewed as female-dominated and low status,
 
but in many organizations secretaries do have a significant
 
effect on the quajlty of work environment, including how
 
quickly he or she wl11 produce re<^uested typing assignments,
 
or how effectively he or she wi11 interact with clients or
 
customers in a business setting. Secretaries also have a
 
constant interaction with supervisory positions. A
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male-dominated low status position (i.e., carpenter, welder)
 
works typically with equal level peers more than with
 
superviors. The more interaction the secretary has with
 
supervisory positions may account for the increased
 
prestige. The file clerk position may have been perceived
 
as comparable to the male-dominated occupations in
 
routineness. Clearly, more research needs to be done to
 
better understand the predictors of the prestige and
 
desirability of occupations. Desirability and prestige may
 
not be as dependent upon the sex-composition as once
 
thought.
 
A second interpretation of the results of the ANOVA and
 
MANOVA analyses is that the experimental manipulation was
 
not effective. The occupational forecasts would have had an
 
effect on the occupational ratings but subjects did not
 
realize or comprehend the occupational forecast information,
 
or they disbelieved it. There was no manipulation check to
 
determine whether or not subjects read and comprehended the
 
occupational forecasts and rated the occupations
 
accordingly. Hence, predicted sex influx can not be ruled
 
out as a determinant of prestige and desirabi1ity of
 
occupations.
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In conclusion, the influx of opposite sex incumbents in
 
male-dominated or female-dominated low status occupations
 
had no effect on the prestige and desirabi1ity of the rated
 
occupations. Furthermore, they also had no effect on how
 
the job was rated on working conditions, skill, effort,
 
responsibility, or on the estimated salary. Educational
 
attainment did have a relationship with prestige in the form
 
of an interaction with sex of the subject and sex of the
 
position, and educational attainment of the subject. The
 
only clear cut predictor of ratings of desirabi1ity, and the
 
four compensable factors of working conditions, skill,
 
effort and responsibility was the sex of the typical
 
incumbent. Low status male-dominated occupations were
 
perceived by the subjects to be less prestigious than the
 
low status female-dominated occupations. The low status
 
male-dominated occupations were rated as more desirable than
 
female-dominated. Although these ratings do not fit the
 
general pattern of findings it is clear that the presence of
 
men in an occupation did not neccesarily enhance a
 
occupation''s desirability, or increase the raftings on the
 
four ccxnpensable factors of employement nor do women in an
 
occupation cause lowered ratings. Given the results of
 
these analyses, in general, occupations are being rated more
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on the merits of the occupation, or in some cases, related
 
to personal demographics of the raters, than the sex of the
 
incumbent it predominantly employs.
 
41
 
APPENDIX A
 
Pretest Questionnaire
 
Please estimate the sex compostlon of each of thhe following
 
occupations. Please note: the percentage of men and women in
 
an occupation must add to 100%.
 
Occupation % Male % Fgmalg
 
1. File Clerk
 
2. Secretary
 
3. Groundsworker
 
4. Postal Worker ■ 
5. Dispatcher
 
6. Truck Driver
 
7. Telephone Operator _____ _____
 
8. Mechanic
 
9. Dental Assistant _____
 
10. Postal Clerk
 
11. Welder . ____
 
12. T.V. Repairperson
 
13. Construction Worker
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APPENDIX B
 
Control Group Questionnaire
 
PIease answer the following questions to the best of your
 
abi1ity. You do not need to include your name.
 
Age
 
Sex . ' ' ' ■ ■ ' ■ ■
 
Major.
 
Class Level.
 
Occupation_
 
Future Career Goals
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Appendix B (confd)
 
Please read and evaluate the following job description:
 
Welder
 
Welds or track-welds overlapping edges of
 
prepositioned components to fabricate sheet
 
metal assemblies, such as panels,
 
refrigerator she1Is, and automobi1e bodies,
 
using portable spot welding guns. Positions
 
and clamps electrode against workpiece at
 
specified weld points.
 
Please rate the prestige of the following Job from 0 to 60
 
with: ■ . 
60 being extremely high 
50 being very high 
40 being high 
30 being average 
20 being low 
10 being very low
 
0 being extremely low
 
Prestige
 
Desirabi 1 ity.
 
Estimate the average annual salary.
 
Please rate the Job from 0 (extremely low) to 100 (extremely
 
high) on the following dimensions:
 
working conditions,
 
skil1
 
effort.
 
responsibi 1 i ty.
 
Do you know anyone emp1dyed i n th is occupation?.
 
What is your relationship with that Derson?
 
What is that person''s gender? ' ■ ' ■ • " 
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Appendix BCcont'd)
 
Please read and evaluate the following job description:
 
■■ ■SecretarY:,..­
Schedu1es appointments, gives information to 
cal1ers, and otherwise re1leves offIcials of 
clerical work and minor administratiye and 
business detail. Read and routes incomming 
mai 1 . 
PIease rate the prestige of the following Job from 0 to 60 
with: 
60 being extremely high 
.	 ^ being very high
40 being high 
30 being average 
20 being 1ow 
to being very 'low 
0 being extremely 1ow 
Desirabi 1 ity.
 
Est imate the average annua1 sa1ary.
 
PIease rate the Job from 0 (extremel y Iqw)^^ ^ ^ t^ 100 (extreme 1 y
 
high) on the fcil lowing dimensions: j 
working conditions 
skil 1 
effort 
responsibi 1ity. 
Do you know anyone employed in this occupation?. 
What i§ your reiationship with that person?_ 
What is that person's gender? 
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Appendix B (cont'd)
 
Please read and evaluate the following job description:
 
Construction Worker
 
Measures distances from grade stakes, and
 
stretches tight line. Bolts, nails, and
 
blocks up under forms. Signals operators of
 
construction equipment.
 
Please rate the prestige of the fol lowing job from 0 to 60
 
with:
 
60 being extremely high
 
50 being very high
 
40 being high
 
30 being average
 
20 being low
 
10 being very low
 
0 being extremely low
 
Prestige ^
 
Desirabi 1 i ty_
 
Estimate the average annual salary.
 
Please rate the job from 0 (extremely low) to 100 (extremely
 
high) on the following dimensions:
 
working conditions
 
sk i 1 1
 
effort
 
responsibi 1 i ty_
 
Do you know anyone employed in this occupation?.
 
What is your relationship with that person?_
 
What is that person's gender?
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 Appendix 1b (cont'd>
 
Please read and evaluate the following job description:
 
Fi'le'Clerk
 
Files correspphdence/ cards, invoices,
 
receipts, and other records in alphabetical
 
or numberical order, or accordiing to subject
 
matter, phonetic spelling, or other system.
 
Reads incoming material and sorts according
 
to file systemi '
 
Please rate the prestige of the foilowing Job from 0 to 60
 
with ;
 
60 being extremely high
 
50 being very high
 
40 being high
 
30 being average
 
20 being low
 
10 being very low
 
0 being extremely low
 
Prestiae
 
Desirabi 1 ity.
 
Estimate the average annual salary.
 
Please rate the Job from 0 (extremely low) to 100 (extremely
 
high) oh the foilowing dimensions:
 
working conditions
 
- . -ski W ^ ^ :
 
effort
 
responsibi 1 i ty_
 
Do you know anyone empipyed in this occupation?.
 
What is your relationship with that person?
 
What is that person's gender? ^ X:: ■ .A'. 
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APPENDIX,
 
Experimental Group Questibnnalre
 
Please answer the following questions to the best of your
 
ability. You do not need to include your name.
 
Age '
 
Sex
 
Major.
 
Class Level.
 
Occupation_
 
Future Career Goals
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Appendix C (cont'd)
 
Please read and evaluate the fol iowing Job description:
 
We1der
 
Welds or track-welds overlapping edges of
 
prepositioned components to fabricate sheet
 
metal assemblies, such as panels,
 
refrigerator shells, and automobile bodies,
 
using portable spot welding guns. Positions
 
and clamps electrode against workpiece at
 
specified weld points.
 
Occupational Forecast: A large influx of
 
women are expected to enter this career over
 
the next five years.
 
Please rate the prestige of the following Job from 0 to 60
 
with: ' ■ 
60 being extremely high 
50 being very high 
40 being high 
30 being average 
20 being 1ow 
10 being very 1ow 
0 being extremely low 
Prestige ■ . , . 
Desirabi1itv
 
Estimate the average annual salary.
 
Please rate the Job from 0 (extremely low) to 100 (extreme1y
 
high) on the following dimensions:
 
working conditions
 
Ski11
 
effort
 
responsibi 1 i ty.
 
Do you know anyone emp1oyed in this occupation?.
 
What is your relationship with that person?
 
What is that person's gender?
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 Appendix C (cont'd)
 
Please read and evaluate the following Job description:
 
■■ ■ ' ■ "■ ■ ■'Secretary 
Schedules appointments, gives information to 
cal1ers, and otherwise relieves officials of 
clerical work and minor administrative and 
business detai1. Read and routes incomming 
■ -matr, ■ V." 
Occupatiohal Forecast: A large influx of men 
are expected to enter this career over the 
next five years, 
PIease rate the prestige of the following Job from 0 to 60 
wi th: 
60 being extremely high 
••v . - .^50:. - beJ:;ng,, very ,bigh _ 
';■ ■ ■ being-hi'-gh 
30 being average
' ' .■2G_vbeing. ;l;qw ; 
.". '■^'lO-'-belng-very -loW'. ' 
0 being extremely low 
Desirabi 1ity.
 
Estimate the average annua1 sa1ary_
 
PIease rate the Job from 0 (extremely low) to 100 (extreme)y
 
high) on the following dimensions: 
working conditions 
ski 11 , 
effort 
responsibi 1 ity. 
Do you know anyone employed in this occupation'?. 
What is your relationship with that person?_ 
What is that persons gender? 
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Appendix C Cconfd)
 
Please read and evaluate the following Job description;
 
Construction Worker
 
Measures distances from grade stakes, and
 
stretches tight line. Bolts, nails, and
 
blocks up under forms. Signals operators of
 
construction equipment.
 
Occupational Forecast: A large influx of
 
women are expected to enter this career over
 
the next five years.
 
Please rate the prestige of the foilowing Job from 0 to 60
 
with:'':'
 
60 being extremely high
 
50 being very high
 
40 being high
 
30 being average
 
20 being low
 
10 being very low
 
0 being extremely iow
 
Prestige
 
Desirabi 1 i ty.
 
Estimate the average annual salary.
 
Please rate the Job from 0 Cextremely low) to 100 (extremely
 
high) on the following dimensions:
 
working conditions
 
skill
 
effort.
 
responsibi 1 i ty.
 
Do you know anyone employed in this occupation?.
 
What is your relationship with that person?____.
 
What is that person's gender?
 
51
 
Appendix C(cont'd)
 
Please read and evaluate the following Job description:
 
.- ■ ■ ■ ■ ■ ;:Tile.Clerk;­
Files correspondence, cards, Invoices,
 
receipts, and other records in alphabetical
 
or numberical order, or accdrdiing to subject
 
matter, phonetic spelling, or other system.
 
Reads incoming material and sorts according
 
to file system.
 
Qccupational Forecast: A large influx of men
 
are expected to enter this career over the
 
next five years.
 
Please rate the prestige of the following Job from 0 to 60
 
with:
 
60 being extremely high
 
50 being very high
 
40 being high
 
30 being average
 
20 being low
 
10 being very low
 
0 being extremely low
 
Prestige
 
Desirabi 1 ity.
 
Estimate the average annual salary.
 
Piease rate the Job frcrni 0 (extremely low) to 100 (extreme1y
 
high) on the foilowing dimensions:
 
Morkina conditions v
 
■gkilr- - ' - ' ^ v. ­
effort. 
responsibi1ity_ 
Do you know anyone employed in this occupation?. 
What is your relationship with that person?_ 
What is that person's gender? 
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 , appendix,d
 
Means Of Significant Effects For ANCOVA Analyses
 
Lower Division Male: 
Job #1 Job #3 Job #2 Job #4 
Male 1 Maie 2 Female 1 Female 2 
Prestige 26.38 32.84 31.91 26.48 
Desirabi1Ity 16.49 29.12 27.52 21.84 
Upper Division Male: 
Job #1 Job #3 Job #2 Job #4 
Male 1 Male 2 Fema1e 1 Fema1e 2 
Prestige 26.52 25.20 33.94 25.44 
Desirabi1ity 19.77 23.68 26.62 20.48 
Lower Division Fema1e: 
Job #1 Job #3 Job #2 Job #4 
Maie 1 Maie 2 Female 1 Female 2 
Prestige 27.44 29.31 34.13 27.66 
Desirabi1ity 17.49 23.62 29.86 22.68 
Upper DiVision Fema1e 
Job #1 Job #2 Job #3 Job #4 
Male 1 Fema1e 1 Male 2 Fema1e 2 
26.08 29.85 29.15 18.90 
Desirabi1ity 21.25 27.70 26.86 20.68 
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